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Attention is invited to this office letter quoted above
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Ask him to submit his explanation within the stipulated period
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Arrange early disposal of the case
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The matter has not been persued properly
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A substitute may be appointed against the leave vacancy as an interim arrangement.
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Confidential records of the employees called for interview may be sent under sealed cover
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Day to day progress is requried to be given to the Head of the Department
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Effective measures may be taken to eradicate corruption
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I shall be obliged in case your remarks are received at the earliest
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Justification for the proposal is not considered to be adequate
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Matter may be referred to the Ministry concerned
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Reimbursement of the medical charges be made
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[ have to state that the following defects have been noticed in your TA Bill. The same may be clarified
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Scale of pay is not shown in the TA Bill

1 ‘v et F wm, wand e @ v A X
i e, L S ) o e

NS




